SEHBP Health Plan Rates - Effective January 2027

On Septermber25th the SEHBP Commission approved the rates for the plans that are offered
through the School Employees Health Benefit Program (SEHBP) for all retirees and ONLY

active members whose district uses the State Commission for your district’s health coverage.

Effective January 1, 2027, ONLY districts in the School Employees Health Benefit Plan

(SEHBP) and some retirees will see the following premium increases:

PY2027 Premium Rx

Rate Impact Medical RxCard MMRx Total Rx Total

Actives

PPO10/15 45.3% 44.0% 44.0% 44.0% 45.1%
NJEHP 29.0% 45.9% 45.9% 45.9% 31.6%
GSHP 29.0% 45.9% 45.9% 45.9% 32.2%
Total 32.4% 45.4% 45.6% 45.5% 34.4%
Early Retirees

NJEHP 9.2% 18.1% 11.3%
GSHP 9.2% 18.1% 11.5%
Total 9.2% 18.1% 11.3%
Medicare Retirees

Medicare Advantage 13.1% 2.4% 6.2%

Medicare Supplement 10.3% 2.4% 6.2%

Total 12.3% 2.4% 6.2%

Grand Total 23.7% 15.4% 21.1%

Mote: Medicare Advantage premium increases shown reflect a weighted average across
the Medicare Advantage plans and actual increases vary by option.

If your district offers a Prescription plan separate from the SEHBP medical plan, the increase
will be listed under the Medical column only. If your district provides both the medical and
Rx plan through the SEHBP, then the increase is listed under the Total column. Optum Rx
will have a prescription available for your use to see if the prescriptions your family needs

are covered under each plan.

How does that impact my Health benefits Cost Share (payroll deduction)?

If you are enrolled in either the NJEHP or GSHP, you should see no change because your
cost share, covered under Ch44, is a percentage of your salary. (Unless your salary increases

on January 1).



If you are enrolled in either NJDIRECT 10 or 15, your cost share, covered under Ch78, will
increase by the percentage increase listed above. This is a significant increase and it may be
time to consider enrolling in either the NJEHP or the GSHP. The actual state calculators

have not yet been made available.

Open enrollment for the SEHBP plans will ONLY be October 26-31. The State will be
sending all members an email explaining the open enrollment system and the resources that
will be available for your use in making your health plan decision. Once the state calculators
are opened up for your use you will be able to compare your cost for the two plans and be

able to help you make the right decision for you and your family.

Active Member Side/by/Side Plan comparison:
https://www.nj.gov/treasury/pensions/hb-active-sehbp.shtml

Will this increase impact my retiree health care cost?

If you are enrolled in either the NJEHP or the GSHP (under age 65 plans) under Ch 44 you
should see no change in your cost share if you are paying a cost share.

Medicare retiree cost shares are covered under Chapter 78 and are a percentage of your
premium, so unfortunately you will see a 6.2% increase.

For retirees who have “free Health Benefits” you will not see any deduction for health
benefits.

Retired Member Side/by/Side Plan comparisorr.
https://www.nj.gov/treasury/pensions/hb-retired-sehbp.shtml

For questions related to your district health benefits please call:
Michael Vinella

mvinella@njpsa.org
609-235-4500
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